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Module Annotation

The module focuses on the complex relationships between people and technologies in the
dynamic environment of 21st-century organizations. It provides an overview of the historical
evolution of the labor market and its transformations up to current challenges, such as digital
transformation, Industry 4.0, environmental, social, and governance (ESG) aspects, and their
impact on work, as well as the growing influence of artificial intelligence. The module
emphasizes the connection between psychology, education, and management, with a focus
on human adaptation in a technologically advanced environment.

The main topics include: transformations in the labor market, the redefinition of the human
role in modern organizations, working with data and technologies, ethical aspects of Al, the
future of work, automation, and its impact on human creativity and skills. The module includes
case studies, interactive exercises, and real-world projects, enabling students to apply their
acquired knowledge in practice.

The module also emphasizes preparing students for an agile approach to addressing
challenges, enhancing soft and digital skills, and understanding the key competencies needed
for effective collaboration between people and technologies. The final part is dedicated to
discussing the future of work and designing strategies for the successful integration of
technologies into everyday life and professional practice.
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Module Objective

The objective of the module is to clarify the complex relationships between people and
technologies in the context of modern 271st-century organizations. Students will gain an
overview of historical and current labor market transformations, acquire key soft, digital, and
managerial skills, and learn to collaborate effectively with technologies such as artificial
intelligence and automation. The module emphasizes practical skills, ethical aspects of
technological advancement, and preparation for the future of work, utilizing interactive
approaches, case studies, and team projects.
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